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How effective is your response to domestic violence in the workplace?


	Bronze; Silver; Gold
	

	You are committed to providing a Safe Place for victims of domestic violence
· Your workplace is a safe place to seek information on services for domestic violence

· Any abuse perpetrated within the workplace will not be tolerated, and sanctions will be taken against perpetrators if necessary
· Your workplace will undertake safety planning with employees who disclose they feel at risk from domestic violence while at work
	(
(
(

	You have accessible, up-to-date information for customers
· You can provide resources – cards, posters, leaflets in accessible sites that customers can discretely access if required
	(

	You have accessible, up-to-date information for employees
· You can provide resources in accessible sites that  employees can discretely access if required
	(

	You can identify practical steps to support employees safely carry out the functions of their job
· Human Resources/managers are aware of how they can best support employees – ie offering flexible times, relocation, exploring alternative salary arrangements – and of their limitations as to what they can reasonably offer 
· Human Resources/managers have a clear understanding of what their professional response should be to an employee disclosing they are experiencing domestic violence
	(
(

	You will ensure that no employee experiences disadvantage in the workplace because they are a victim of domestic violence
· Disclosure that an employee is a victim of domestic violence will in no way impact upon career progression

· Employers/managers aim to address the issues specific to victims of domestic violence that impact upon their performance in work
	(
(

	You will commit to working with other agencies if requested by employee

· You are aware of the importance of confidentiality and limitations to confidentiality

· You are aware of the importance of keeping accurate records
	(
(

	You will request that employees disclose any convictions or orders against them incurred during their employment


	(

	Silver; Gold
	

	You have a policy or policy statement with clear guidelines to support employees
· Your policy/policy statement is recently developed or recently evaluated
	(

	You will clearly communicate the policy/policy statement to all employees
· Every employee and manager is informed there is a policy/policy statement 
· All staff know where they can discretely access the policy for guidelines
· You have appropriately displayed/located resources for any employee to access
	(
(
(

	You will have a designated person trained to recognise and respond to how domestic violence impacts upon employees
	(

	Gold
	

	You will ensure that there is adequate support for all employees, by providing training for designated personnel
	(

	You will regularly evaluate your policy, and ensure it is as up-to-date and effective as possible.  
	(
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