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The Workplace Charter on Domestic [image: image3.jpg]Understanding
Domestic Violence.
Ending Abuse.

The Onus is on
all of us.



Violence
1. We will support the Safe Place Campaign Pledge: never to commit, condone or stay silent about Domestic Violence.
2. We will acknowledge domestic violence is a problem that impacts on all of us as a society, and will be prepared to play our part in supporting victims and sending a clear message to perpetrators that domestic violence is intolerable.

3. We will provide a Safe Place for victims of domestic violence to confidentially access information.

4. We will ensure that we can effectively respond to disclosures of abuse and how to seek support.

5. We will ensure that a victim of domestic violence will not be disadvantaged within the terms and conditions of their employment and will take all reasonable measures to facilitate any needs in the workplace.

6. We will commit to working/participating with other organisations to facilitate best support for victims.
7. Our policy (or policy statement) will be clearly communicated to all employees and will be easily and discretely accessed within the workplace.

8. We will ensure that a designated person, or people, within our organisation has received appropriate training and information on issues related to domestic violence and the workplace.

9. We will regularly update and evaluate our organisational policy/policy statement on domestic violence in consultation Onus.

10. We will ensure that we have sufficient employees trained across our organisation, to ensure there is adequate access to support within the workplace for all employees.  Staff trained should be representative of our workplace and will include peer support staff (‘Trusted Colleagues’).

11. We will put in place effective procedures to record any discussions/meetings arising from disclosure of domestic violence, which can be accessed only with employee’s consent.
12. During annual evaluation, we will share anonymised case studies with Onus, to facilitate identification and sharing of best practice responses to domestic violence within the workplace.  [image: image4.jpg]



www.onustraining.co.uk

